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ATI Efforts Save State $3.6 M
New Members / Officers Access to Independence (A]
has saved NYS more than $
On October 18, 2016, the Abyijlion since 2004 through its effo
cess to Independence (ATI) Bogrg, yransition or divert individuals o
of Directors reelected two Boardl 4 costly institutional settings a

Members to a second tyear term| jnio communitybased settings.
and elected three new Board M&@M- gince 2004. ATl has divert

bers to their first twyear term. (prevented) 51 individuals frgm Increase community awareness of
New and returning electgdnstitutional placement with gn disability issues, the lack of equal
Board Members include: Dr. Judgverage cost savings of $13,366 ¢acthuman and civil rights for people
K. C. Bentley, Dorothy Dumond,ATlI has also transitioned 61 with disabilities, and the
Eden HarringtorHall, Alexandrg individuals from institutional settings opportunities that exist to
HuntingtonOfner and Lisa Perfett]. back to the community with a cgst increase independent living for

ATl Announces 2016 Priorities

3|)6 On October 18, 2016, the Access
Independence  (ATI) Board

ATI Board of Directors Elects

0
dopted the following 2017 Strategic
peratives & Goals, based on
results of a communityide needs
L gssessment completed last summer:

't
U
L

Directors elected officers for t
next year as follows: Dr. Judy K.

Bentley, Chair; Dan Mullins, Vide

Chair; Mary Beth Mathey, Treas
er; and Dacia Leggé, Secretary.

Many thanks go out to each gn

every Board Member for their de
cation to the governance of ATI.

eb64,356 each. ATI transitioned
cdliverted 22 individuals last year.
As a frame of reference, it cQ
ythe state roughly $78,000 per yez

H(/)me, versus $64,744 for a per
ing

lifedicaid Waiver (MW) services,

in the community usirlg

just $13,754 without MW services,
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ATI Breaks Record: 8 Annual Galaa Success .,,:"‘w.‘.m;{\

The Access to Independence of Cortland County £
(ATI) 5 Annual 2016 Gala netted the Agency more] p&i
$3,500 to fund advocacy efforts on behalf of peopl¢[Eiis
disabilities. ATI held the costume event on Sat{ipei#
November 5, from 6:099:00 pm, at the SUNY CortlaFg
Alumni House.

According to the event
OATI 6s Annual Gal a aim
fundraising event 6. She
of human and civil rights for people with disabi
promotes the development of new friends a
individuals and businesses and brings tog
longstanding friends and supporters.

In addition to great food and live music by Lo
Park, the Gala offered a silent auction and numnje
raffles throughout the evening.

Speci al thanks go out
Sponsors: Stephen CompapBconomy Paving; Jane
Russ Oechsle; and the Tompkins Trust Com
Addi ti onal thanks go oul§
Sponsors: Cortland Eye Center, First National B4 B
Groton, McNeil Development Company, the Undery L
Family; and St. Ant hony|dsAapdveCrarmanard wihnkd artist LordledPhrl] Kerf
go out to all of the silent auction package donors. || things hopping with piano music while guests reveled i

2016 ATI Board / Staff Retreat

On Saturday, November 5, Access to Independerar&eting and public relations, coupled with a
(ATI) held its 2016 Annual Board / Staff Retreat. Bodigtussion on key stakeholders and targeted messagi
Members and staff convened at the Cortland Reg#iratkgies. Staff and Board Members brainstormed idee
Medi cal Centerds Assemblon Rwhoom atroe bAUTIII8ds nkoenye nsttuanh
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a successful launch of 2017 initiatives. messages ATl aims to share with them.

John Hoechsle, a public relations and media expelohn spent just over an hour on a second session t
from the Central New York area, faciltated twa@ent i fy ways to i mprove
workshops for more than 20 participants on updatipimal results in terms of stakeholder, customer anc
ATI 6s messages to its spabéhocl chevrag eaared s eod a nAdTil ndi
awareness capacity. group also discussed ways to get out its message to tl

John spent just over an hour on the first sessiomast difficult to reach audiences.
provide staff and Board Members with an overview oBbver the next year, ATI is set to build on the
i ncreased capacity result
launch strategic initiatives that aim to improve the
community and ATIds var.i
of ATI, its programs and its advocacy efforts.

In addition to the sessions, staff and Board had
ample opportunity to bond and tebmld. There were
several icebreakers and rhmeakout sessions that
focused on staff job duties and Board Member
experience. One common theme throughout the day
] was emphasis on the consumer experience.

Many thanks go out to all Board Members and staff
participants, as well as to John for his presentations.




ATI Launches Employment Taskforce 2016 Employment First Workshop Series

ot ont, necess to independence () in October, Access o ndependence (AT) fosted dlou
bility Employment (TIDE). ATl aims to brinpart. Err}ploly:/)megﬁ_FlrstEWorlkshop Ser’lb\es n recogn'l\t/: n r?f
together area disability and employment $tg IEZ?\/I) Bl R = Wareness Nt
holders to collectively work toward the ultirppte .

goal of increasing opportunities and empjoy-O n October 6, a oCr e aﬂ e
ment outcomes for people with disabilifigS.o mmuni t y 6 wor kshop feafur e
TIDE will meet monthly to set annual gddle, mpl oyee at Frosted Bakerny,
collaborate on events and activities and to [gddergaret Gucwblat al e, Sarads Emnpl c
dinate communitwide, employmesmtlated |discussed their perspective on the importance of devgloping
awareness efforts. relationships and building support systems.

ATIG6s plans t-vwdefefcb_ousl SofioBRYRhEY 13, a OBusiness
on _the _employment n_eeds of people with inelists Barry Tatters, Business Relations Representhtive fo
bilities o welimed W'th changes at the S CCESVR, Danielle Reese, Business Office Managr for
and National level. Since the passage ¢ flden Place, and Denise Soles, Supervisor at the|Rescu

Workforce Innovation & Opportunities Act|d
2014 (WIOA), State and local leaders have
scrambling to find resources and to imple
new strategies to ensure that they can meg
needs of people with disabilities.

Governor Andrew Cuomo has impleme
a NYS Employment First Commission that
to reduce unemployment and poverty an
people with disabilities. The NYS Office of
sons with Developmental
(OPWDD) has pushed forward with transfopfieople with mental health diagnoses. The workshop
ing antiquated sheltered workshop praciif@gh a discussion on the stigmas and myths that exis

I ﬁﬂg people with disabilities may come with fing
?r%entives, but it also offers the employers a dedicat
9 ffed, yet underutilized, workforce.

ed On October 20, an OEI i
morkshop featured panelists Alex Huntingddmer, Youth
phgrvices Development Director at Cortland County N
diiealth (CCMH), Linda Martin, Peer Coordinator at C(

Mission. The key takeaway from the presentation wgs that

Incial
bd and

mi N e

ental
MH,

Disabilif¢and Amy Tinker and Loreen Geiger, family membdrs of

began
about

Vocational rehabilitation agencies have beqypeeple with mental health diagnoses and continue¢ with

refocus their efforts on pr@cational and wof{ perspectives of peers and their families about the st
readiness services as well as on job training} al-successes they have experienced.
ployer incentives and business enterprise qdPOfon  Oct ob e r 27 a OPeer

tunities for entrepreneurship. featured panelists LaWanda H. Cook, Ph.D., Extg

ATl has identified preliminary goals Wa@faculty & Training Specialist for Cornell University
TIDE will work to achieve and plan for over[ii€assica Wickham, an aspiring writer and journalist. P
coming months and years: 1) Raise awaref¢gs@d shared an-depth look into their lived experience

ruggles

S
nsion
and
anelist:
5 as

current disability employment barriers and| $4eople with visible and invisible disabilities and their §inique

cesses through traditional and social medig Blé?‘spectives on what success means.
lets and other events. 2) Forge new oppoftni-

ties for competitive employment, entrepre¢ur-F0r  mor e i nformation on
ship, and meaningful internships and appref}iéase contact Aaron T. Baier by phone a7$87363, o

AT

ships. 3) Strengthen partnerships between | | by email aabaier@aticortland.org
local job seekers, employers and squm
providers to enhance the quality of |
vices, effectiveness of outreach and ¢
nation of discriminatory practices.

For more information on the Taj
force for Increasing Disability Empl
ment, please contact Aaron T. B;j
Consumer & Systems Advocacy Co¢
nator, by phone at 60637363, or b
email abbaier@aticortland.org

CI

Attorney-at—L
dreedesq@gmail.com
315.414.1338
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My Internship Experience 2by Tina Carden
My name is Tina Carden and | am a legally blind adult student at TT@uopkansi Community College who
is working on a Human Services degree. | chose to do my internship at Access to Independence (ATI) bec
wanted to learn how to better help people with disabilities like myself. The internship has helped|me be:
more independent, provided me with work experience, and helped me to learn more about advocatipg for p
with disabilities.
For much of my life, | have been nervous about traveling on my own because of my vision loss. |[So, my
challenge was when | was asked to help get donations for the 2016 Masquerade Gala. This meanf that |
learn and travel new routes independently. With the encouragement of my supervisor, and the hejp of G
Maps, | was able to locate and plan my routes to businesses that had donations waiting to be picked up. Tt
my first time navigating busy streets and crosswalks by myself.
Along with becoming more independent, interning at ATl has also given me excellent work experienc
learned a lot about working in an office setting and working in teams and with coworkers. One even{ that w
amazing experience for me was Disability Mentoring Day (DMD). During DMD, students with disabjities fre
several schools were matched with a job site in a field of their choosing and shadowed a mentor for

Supervisor was a guest speaker. Not many students in the class knew much about people with disgbilities
to include them in recreation activities. By the end of the class they had learned about the higtory o
Americans with Disabilities Act, different types
also discussed several strategies to increase inclusion for people with disabilities into recreation actiyities.

As a part of an Empl oyment First Wor kshop |[Ser
workshop. We discussed how anyone with any kind of disability, mental or physical, has a right tp reasc
accommodations at work but many times they are afraid to ask for the tools they need. It is importqnt for
the Human Services field to help employees with disabilities understand their rights and to ensure thjat emg
understand the value of workers with disabilities. We also discussed the stigma that people with disabilitie
in the workplace, and ways to deal with it.

| have wanted to help people with disabilities, like myself, for a while now. My Internship at|Acces:
Independence has had a tremendous impact on my life and my future career choices. In January 2017
transfer to Keuka College's Social Work program. My goal is to eventually become a Licensed (linical
Worker after completion of my Master's degree. | hope to someday join ATI's staff, or at least ref¢r clien
them, once | begin work as a counselor.




